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INTRODUCTION

A major conicern for Postsecondary institutions is the
projected decline in the number of 18-22 year olds over
the next twenty years, Recent estimates range from a
25 percent drop in high school graduates by 1982 to a
33 percent decline in overall collage enrollmant by the
year 2000." Howaver, while the anrollment of fuli-time
traditional college age studants is declining, that of
part-time adult students is skyrocketing. Between 1572
and 1979, total collage enroliments increased by 2.3
million; about half this group were part-time students
age 25 and over. In large measure, this growth is due to
the enroliment or re-enrollment of adult women, who
outnumber men in the 35 and overage group by roughly
2101, and whose afttendance at postsecondary instity-
tions has led women to outnumber men students for
the first time since World War || 2

Women have generally been more likely than men to
attend school on a part-time basis, and adult women
are now doing so in greater numbers than ever before,
Many of these are re-entry women—women who hava
interrupted their education for at least a few years ang
are now re-entering college. Most re-entry women seak
degrees, particularly for Job orcaraer advancerment, For
many re-entry women—as wel| as for part-time women

students generally—the decision to attend schoo! on a
part-time basis Is a matter of necessity rathar than
choica. A variety of factors, such ag full-time employ-
ment, financial constraints andlor family obligations
make It difficult or impossible for most re-entry women
to return to schooi fuil-time, and also place additional
burdens on those who do attend part-time,

Is the Part-Time Student Really “Sericus”?
Institutional Attitudes and Policies

The ‘seriousness of Purpose argument’ [against
part-iime students] js . ., pervasive. ., This is
particularly true of adults and returning women.
~—The Determination of the Financial
Need of Adult Part-Time Students In
Postsecondary Education?

Any student who deoes not attend school fuli-time
may autornatically be viewed as uncommitted, frivo-
lous, or seeking “fulfillment” rather than academic
achievement. However, the part-tima re-antry woman is
as serious academically as her younger fuil-time glass-
mates despite differences in courseload and limijted

* This paper was written by Roberta M Hall. Staff from the Women's Re-entry Project and t

he Project on the Status and Educaﬁaﬁg
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traditional students, Indeed, individual re-entry stu-
dents earn higher grade point averages when they
return to school than when they wara praviously en-
roliad,* while the completion rate for courses enrolled
in by part-time students is higher than that of full-time
students.® Unfortunataly, however, many colisges and
universities have traditionaily viewed both part-time
and adult students as not “serioys" and as peripharal
to their institutional goals. This attitude, shared by
most private and public educational funding sources,
has helped shape many institutional policies and prac-
tices affecting part-time students in ihe following
areas: _

* racruitment, admissions and registration

* financial ald

* course scheduling and rasidency requirements

* support sarvices

* graduate degree study

Instituticnal policies governing part-time students,
although ostensibly fair because they effect both men
and women, are neverihelass likely to affact many more
wnmen than men students—especiaily older women
students. Some women's organizations ¢laim that such
policies may violate both Title IX of the Education
Amendments of 1972°% and the Age Discrimination Act
of 19757 because of their disproportionate effect on
women. Re-entry women in particular may be doubly
disadvantaged by policies that make earning a degree
as a part-time student difficult or impossible, and by
the attitude on the part of faculty, staff and full-time
students that part-time status means less than full aca-
demic commitment. The procedural and psychological
barriers created by this attitude and the policies they
have fostered may be further intensified for those re-
entry women who, despite their ambition and commit-
ment, may initially lack confidence in their abilities.

Part-Time Study:
Institutional anc! individual Benefits

Pari-time degree programs can offer both instity-
tions and re-entry women many benefits, As the num-
ber of traditional full-time student declines, more and
more institutions are turning toward part-time adult stu-
dents—many of whom ara re-entry women—to main-
tain enroliments. Fees paid by evening and part-time
students allow many institutions 1o maintain staff and
facilities they would otherwise be unable to support.*
Class participation by older part-time students, includ-
ing re-entry women, often provides mature perspec-
tivls in a variety of subject areas. And, while part-time
study requires re-entry women to juggle multiple re-
Fponsibilities, it also offers them the opportunity to
ease back into the academic context, to test abilities
and commitments, and to move confidently toward the
completion of degres work, :

As increasing numbers of re-entry women enroll in
part-time study, institutions may wish to avaluate their
part-time degree programs and related support services
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uns growing constituancy,

This paper discusses barriers re-entry women often
face as they enroll—or attempt to enroll—in undergrad-
uste and graduate degree programs on a part-time
basis, and makes recommendations for change.? Many
of the recommendations ars based on policies and pro-
grams already in effect on various campuses around
the country, Some are drawn from separate papers
published by-the Project on the Status and Education
of Women which deal at length with institutional poli-
cies as thay affect re-entry women. These include
Fi-pers on recruitment and admissions, transfer poli-
cies, residency and graduation requirements, financial
aid, child cars, counseling, basic skills programs, sup-
port services and graduate study.'® Part-time study, ex-
perientlal learning, and non-standard credit programs
are also discussed in the Project’s paper “Qbtaining A
Degree: Alternative Options for Re-entry women.”!

A wide range of possible actions is included in this
pager, so that institutions ean pursue those most ap-
propriate to their individual circumstances. Because
many of the barriers which limit the access of re-entry
women to full participation in part-time degree pro-
grams also limit the access of other nontraditional sty-
dents, institutions are likely to find many of the issues

and recommendations treated in this paper helpful in’

increasing educational opportunities for other student
groups. Moreover, substantial numbers of 18-22 year
old students, whether by necessity or by choice, are
now attending college on a part-time basis, and a signi-
ficant number of full-time students also participate in
part-time programs.'? Thus, an institutional evaluation
of attitudes, policies an.. practices affecting part-time
degree students will benefit not only those adult,
minority, and re-entry women students who are propor-
tionally most affected, but traditional students as weill,

RECRUITMENT, ADMISSIONS AND REGISTRATION
Recruitment'

Increasingly, colleges and universities have begun
outreach programs and recruitmant efforts aimed spe-
cifically at aduit women and other students who may
wish to attend school part-time. indeed, publicizing the
availability of part-time programs can serve as a recruit-
ing device not oniy for re-entry women but also for tra-
ditional students who cannot afford full-time study or
who prefer to attend part-time, as well as for minority
and other specis! student populations—=such as dis-
placed homemakers, senior citizens and handicapped
persons—who may wish to test out their desire anuy
ability to engage in college study.

What the Institution Can Do
* Assess how effectively current racruiting policies
reach those re-entry women most likely to enrgll on
a part-time basis, such as:
* women with pre-school or school age children
*single parents
*working women

r
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Donna L. recently intsrviewed fer a management
position with her semoray. During the intervisw,
one of the inter.jewers noted that she earned her
B.A. as a part-lime student and asked if it was g
'valid degree.’

Lisa R, whose education was interrupted in her
funior year, needs to complete her bachelor’s de-
gree in order to be promoted within her company.
Lisa's two children, however, are stjlj in ele-
mentary school, and family eombined with job e-
sponsibilities make it impossible for Liss to carry
more than three credits a term, A single parent,
Lisa needs financial aid to be able to return to
School at all. She does not know that she may be
eligible for aid even if she enrolls on a less-than-
halt-time basis.

Elizabeth J. graduaieq from g community college
with an associate’s degree. She intended to pur-
Suea B.A. at a nearby university, but discovered—

earn a 3.A.
classes.

Marie 8., a counseling major, had to quit her jop—
thus losing seniority—in order to fulfill the field
Work requizements
ished her field work and earned her degree, how-
ever, she was unable fo tind a full-time counseling
position. Ultimately,
employment and start at the bottom again.

Barbara S. was a part-time graduate student when

her

had accumulated 18 graduate credits—the max-
imum number of part-time credits allowed foward
a graduate
enroll full-time. Unable to handle a full-time
courseload in addition to her
responsibilities,
midsemesier.

she

it she enrolled only for evening

for her degree. After she fin-

she had to seek other

lwo children were pre-schoolers. After she

degree at her institution—she had to

demanding family
Barbara dropped out at
She had to wait five years before
could resume full-time graduate study.

much to her disappointment—that she could not

e minority women

® women without any coilege experience

*women who want to complete previously started
undergraduate degrees

fwomen who want to begin or resume graduate
study'4

Devalap and disseminate Information on part-time

programs throughout the community in these

places likely to be used by potential part-time re-en-

try women and other potential part-time students,

such as:

® nursery schools and day care canters

2elementary and sec- -dary schools

®minority organizations

¢ libraries

® government offices

*local Industry and business grour::

* community organizations

Determine whether special recrulting strategles

should be directed at particular groups. Alverno

College (W) distributed a poster picturing a young

woman with a baby and asking “Ready to no back

to school?” Many institutions make an effouri to in-

clude information on part-time study in materials

designed for minority siudents and other special

populations,

Otter reduced tulticn for the first group of credits

taken by returning students, ineluding re-entry

women, who have been out of school for an ex-

tendad period. Mount Vernon College (DC) offers a

half-rate tuition for the firgt six credits taken by stu-

dents who have not been enrolled in sciool fuil-

timé for at least three years. This reduction Is high-

lighited in its brochure of course listings, which is

reprinted in neighborhood newspapers. The Col-

lage of St. Catherine {MN) has a similar program,

Set up a central “hot line” prospective re-entry sty.
dents can call for course and related Information,
Include evening and weekend hours of operatlion,
andlor provide recorded messagas. To maximize
the effectiveness of this service, direct the call to a
re-antry program’s office or women's center, where
a single counselor or other staff person is likely to
be able to answsr quastions in several areas, or to
know exactly where to refer the calier.

Provide a “hot line" specifically for information
about part-time aduit admisslons. Be certain this
line is in operation during the evenings :nd on
weekends, and/or provide a taped message with a
number to be called for additional information.
Somae institutions operate admissions information
lines on a 24-hour basis.

Adinissions?'s

“Recently | had a thirty-five y.2ar old woman tell
me that the faculty 'n her depa:tment initially did
not want her admitted to the program, frankly
because at her age they felt she was too old to
be able to learn.”
—Administrator, women's re-entry program,
urban college, 1908

While some institutions have begun to devise appro-
priate admissions policies for adults, admission to de-

gree programs continues to
many re-entry women, They

be a major obstacle for
may have to contend with

seemingly objective admissions policies which may in-

advertently discourage them,

such as requiring recom:-

mendations from previous professors or teachers das.
pite the fact that such recommendations may be diff-
cult or impossibla to obtain if the prospective student

has

been out of school for a lengthy time. They may



also have to deal with attitudes and actions on the part
of admissions staff that may, by implication or intant,
have a discriminatory effect. For example, women who
have praviously attended scheol on a part-time basis
and/or who wish to enroll part-time may find both thair
past and present commitment questioned.

Admissions policies and practices regarding part-
timea re-entry women vary widely from institution to in-
stitution. Many colleges and universitias are reluctant
to admit re-entry women to part-time degree programs;
howsver, a small but increasing number of institutions
have found ways to welcome them. Some colleges and
universities are beginning to offer part-time degree pro-
grams aimed spacifically at aduit students. Application
and admission procedures in these programs may be
fMmore appropriate for adult women who have been away
from an academic setting. Aduits resuming their educa-
tion on a part-time basis may not be required to present
all the criterla—e.g.,, SAT (Scholastic Aptitude Test)
scores, etc.—still required by some Institutions for full-
time undergraduate enrollinent, In such instancas, it
may be easier for re-entry women to cross the admis-
sion barrler as part-time students,

An institution can take many steps to ease the admis-
sion process for part-time re-entry women. it can also
provide a number of options both for itself and for the
re-entry women it enrolls in part-time degree programs
to insure maximum flexibility and maintenance of aca-
demic standards,

What the Institution Can Do
* Evaluate admisslons criterla for adult part-time stu-
dents tc be certaln thers are no Inedvertant barrlers
or hardshlps for re-entry women.
Develop a favorable policy for pari-time students
and dissaminate it to faculty, staff and students.
® Publicize admisslons eriterla for part-time adult
students both on and off campus.

* Provide this infoi nation to relevant campus of-
fices and centers—e.g., financial aid, re-entry or
continuing education offlce, campus woman's
center, stc,

* Digtribute this information in places likely to be
frequentad by potential re-entry woman, and in-
Clude it in brochures aimed at older students. The
University of Southwestern Louisiana Includes
such Information in its DOORS (Diversifiad Op-
portunities for Qider and Returning Students)
brochure.

¢ Use the adult educetion or re-antry office staff as
lialson to help re-entry women deal with the admis-
slons, financlal ald, and related offices. Counselors
with the Program for Returning Students at the Uni-
versity of Maryland help re-entry womer; work out
the detalis of part-time and full-time university ad-
missions, .

Traln admlisslons staff to Increase thelr awareness
about part-tima re-entry women and thelr capablil-
ties.'® As part of this effort, hold a joint meeting of
admissions staff with both re-antry counselors and

currently enrollud re-entry women students.

* To Insure proper conslderation and placemant of
part-time re-entry women, be certaln that adm!s-
slons personnel are aware of institutional policles
regarding CLEP (College Level Examination Pro-
gram) and other means of giving credlit for aca.
damic and/or experlential learning.'” Explaln these
options in admissions/recruitment matarials where
appropriate.

* Asslgn each part-time re-antry woman an advisor

from the time she applies unill she campletes her

program. Such an advisor may be on the staff of the
re-entry or continuing education office,

Extend admisslons office hours to Include aven:

Ings and weekends. If budgetary constraints pre-

clude regular additional hours, open the office later

in the morning, so it can remain open later that
evening. Hood College (MD) offers extended hours
for many of its offices. :

¢ Ajlow a prospective re-entry student to take one
course for credit en a conditional bas:s to assess
and test her Interssts and abilities.

* Roserve several openings sach fall for returning
adults, Including re-entry women, who dasire “to
resume thelr education on a part-time matriculated
basis.”®

Registration

While registration can be a time-consuming and frus-
trating experience for any student, it can constitute a
significant barrier with long term consequences for the
fe-entry woman enrolled or attempting to enroll in a
part-time degree program. Most part-time re-entry
women are unable to spsnd a day or longer standing in
lines to ragister for classes because of work or family
responsibilities—as well as the possibllity of attendant
loss of saiary andlor child care expenses. More Im-
Jortantly, part-time degree students often have compli-
cated schedules which make it difficult to arrange their
classes, particularly when required courses are offerad
infrequently or rarely during those hours they are able
to attend. Thus, being “closed out” of specific classes
may effactively inhibit their access to higher
education,'?

Wiiat the Institution Can Do

* Evaluate registration procedures for any negative
Impact on part-time students. In some institutions,
part-time students may register oniy after full-time
students have registered.

* Consider allowing part-time students to register
before tull-time students, Recognizing the compli-
cated nature of part-time studsnts’ schedules, Sul-
livan County Community College (NY) reversed the
“"'usual” order of registration. 2°

* Set aside scme spaces In daytime clagses for adult
part-time students, including ra-entry woemen, so
they will have access to class in day as well as
avening sessions,

* Allow for reglstration by telephone andlor by mail,
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Students in some metropolitan areas can register

for cuurses at a numper of institutions by calling a

central number and charging course fees to a

credit card.?!

Set up a ona-step reglistration process. The Diver-

sified Opportunities for Older and Returning Stu-

dents (DCORS) at ths University of Southwestarn

Louisiana features a computerized registration pro-

cess which allows students to apply for admission,

select courses, and pay fees in an average of 15

minutes. {Up to 15 hours of academic credit earned

as a DOORS student can be applied toward a USL
degree.) - -

Vary the priority of ragistration depending upon the

nature of the classes. Indiana University has pro-

vided two types of avening classes: regular on-
campus classes offered in |ate afternoons and
evanings, and courses sponsored by the School of

Continuing Studies. On-campus students have

been given priority in registering for the first type of

classes, and part-time adult students for the sec-
ond.22 -

* Coordinate reglstration priorities with the continu-
Ing educatlon or re-entry offlce and with the aca-
demle divislons to be certain part-time rs-entry
women wlil have access to the courses they need
to complete their degrees. A system covering the
first two years of bachelor's work has been set up
by the Center for Continuing Education of Women
atthe University of Michigan,2?

FINANCIAL AID?

“Even adults with demonstrated financial need
are not always consisred o be ‘really needv.'
After all, the argument goes, the returning
woman has been supported by her husband sll
along, so why should she now get financial
aid?"
—The Determiration of the Financlal Nead
of Adult Part-Time Studenis In Post-
Secondary Education?’

Adequate and suitable financial aid is often difficult
for the part-time re-entry woman to coms by, and many
potential re-entry women have cited lack of such as-
sistance as a major barrier to college snrollment,?®
Howaever, this is an area in which changes are occurring
for adult part-time students generally, and more spe-
cifically, for lese-than-half-time students, This latter
group, previously excluded entirely from federal aid
eligibility, are particularly likely to be re-entry woman,?’
They may well be prohibited from taking more than one
course by lack of funds, work responsibilities, family
commitments or lack of self-confidence. Under the
Higher Education Amendments of 1980, institutions
may, at their discretion, use up to 10 percent of fadaral
allocatlons under the College Work-Study and
Suplemental Educational Opportunity Grant Programs
[SEOG] to aid less-than-haif-time studant=

Howaever, it takes more than change in federal aid
legislation to guarantee re-entry women parity of ag-
cess to available funds. Many pait-time re-entry women
have long assumed they do not qualify for faderal finan-
cial aid because they are not full-tims students. Yet for
several years, the major federal aid programs?®—in-
cluding work-study—have been available to students
enrolled at least half-time in dagrea and some cer-
tificate programs. Recerily the federal governmant
revised its needs assessment formula so it is more
equitable for independent students as compared to
dependent students—especially for independent
students who have dependents themselves—e.g.,
single parents with children. The government has also
lengthened the period of aid eligibility to accommodate
part-time programs. Navertheless, altnough many adult
part-time students, including re-entry women, are
technically eligible to receive federal aid, financial aid
administrators in postsecondary institutions often -
preference to full-time students over less than fuli-u....
studants, and are especially likely to question both the
"nead"” and the “‘seriousness” of returning women stu-
dents.?® This attitude has aiso prevailed at .nany
sources of institutioral and private financial aid: part-
time and/or adult studants have generally been deemed
ineligible to receive support.

What the Institution Can Do

* Make certain that financlal ald administraiors are
familiar with all changes mandated by the Higher
Education Amendments of 1980.

* Advise poteatlal part-time re-entry women about
their eliglbllity for faderal financlal aid. Inclucia this
information in materials aimed at recryiting re- en-
try women,

® Inform part-time re-entry women of the numbar of
years of eligibility they have under varlous taderal
programs at the outset, as they can be prepared to -
make alternative funding plans if eligibility for fed-
eral aid ends before they complete their education,

* Inform part-time re-enlry students of state ald pro-
grams for which thay are eligible. Minnesota, for
example, offers “Minnesota Part-Time Student
Grants" which fund participation in either degree
or certificate programs. Florida has a similar pro-
gram,

* Review eliglbllity requirements for institutionally
based ald to detarmine If parttimae students can be
sliglble. Collect data to determine if part-time stu-
dents are more likely to receive loans, rather than
grants. If necessary, revise aligibility criteria and
distribution of loan and grant funds, so that part-
time students have equitable access to grants,

Set up guldslines to help financial ald officers de-
velop ald “packages” geared to the nesds of adult
part-time students, Including re-entry wemen. Insti-
tutions are often reluctant to award gran! funds to
adult part-time students, and instead offer loan and
work awards which may be burdensoma or impos-
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for aach eligible employes ang family Member, and
Matches additions| rloyes confribufigng Uptos
Crtain amount, Pertfim ag Slucents araelg

b,

* Compll a it offgeg! amployers who havs fytjon
relund programs, gng lert women tg thy posslblk
by thal thelr employers may ba Wlling io defray o
ueational costs gyan if they atiend sehgol part:

lime,

* Provids partimg re-antry women with latg of prl
iate organizzilans thet provide fnancial alg, .
thide  professiongi organizations, Corporaly
loundationg, and other frous who offer aig 1 .
Hurning womep for perttime study=g.g, g Bygj
1888 anc Profr onal We ' Foundation, the
Claiol Loving Cye Scholarship Program, ot (The
reaentryorcantinulngeducatioﬁ office might deve).
0P such & istin cooparaton with the financial 51g
offics for ingluysign inadmissioﬁsmaterials.)

Tultion Costs for PartIme Re-eniry Studans

Just a5 admissions policias concsrning partdimg
adul! studgni vary widely from nsttution to insilfy.
tion, 50 does the gt of parttime titon. Some ngtjy.

tiars charge parttima Studants Substantially more than
fulldime students for szch cradt hour, others offer
partima students a radycag fat. romically, some fag
structures, Particutarly at largs state Unlversites, may
fevar pardime stugens Who ive 0utohstatg, A ongin:
sfitution, for 8xample, nonesidn, partime Students
P the same faag ag state residents, whlle non. reg;
dent, fulktime stugants ey mare {han twlge g mueh
85 stale residants anroeg fuilime,

Wht the Insttuton cgn Dy

* Evaluate fag shygtyrag and dovalop an aguitghlg
policyforpertme tudeni’ fas,

* Walve orallow regycaq foes forsonvcas noj Tlkely
1o ba useq extanslialy by parttimg Sludents, sych
8 parking fags,

* Allow optiong! faes for sanices that may nof e
neeced by all pertimg Hudents, such ag hogith
and student aetteg fogs,

TRANSFER POLICIES AMD
RESIDENCY REQUIREMENTS™
Transfer policlas ang 1esidency requiements can pe
major obstaclas 1o degraa completion for partdimg rg.
ety women. Such barlars Inglud
* pollcies o practices prohibiting tansfer of cragits
for Independen study, extansion angly &vening
clagses foward 3 degree~aven when thoss orogis
have bean aarnaq through various divsiong of 5
single nstitution
* 8sldsney requlrements which Speclly that ¢ cer.
tain number of eracits mugt po teken as a fulltime
Student in arday 1o complete a degreg
Resldancy requirements, In particular, may maka it
impossible for mny reenry women fo complats g dg:
Qree—ragardlass of how long they attend an ingtye

tlon, how vl they Perform, or how many cragits they
84,

What the Istitation Can Do
* Alow studanis 1o Fl regldgncy fequlromants

through partime o gng offcampus orgelt

coursgs, :

* Examing exlsting poliles 1o b surg todents eqr
Coming ovaning, waehond, Iidependsn fugy, oy
tenglon and othes crat wark with roqular collage
ey nd ovaning clagagg foreradh towerd a dogres,

* Evaluste polleleg conceniag the ranslar of araqy
from other sty tons fg 88 I the; have o lspro-
tlonate Impget an 1e-anlry Women, meny of wh,

have had to Intruptthor oducation ot onge, but
Saverallims,

EARNING A DEGREE PART-TIME: FLEXIBLE
C(JUF!SEE‘aCHEI’JULIM(‘:iSIlNE(‘;’ESSIT\;”i
nstitutions are bacoming Increasingly sware of the
néed 1o provids partima Adult studo.fs with schegy
Ing 0ptons that i afloy them to earn & degrc ang g
40 50 within a reasonaple period of i, Fot yign
o havg Aot 0y a job but alsg fanly rasponsibies
that limit both their {me gn campus and the amoun of
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ime availabls for Class preparation, the fellowlng may
be ma)orobstaclestaearningadegfea:

* class schedules thay fequlra them to spend agleat
dealof ime g CAUS between classes o ihat of
fectively dany them 40083510 roqulred courses

¢ isqualfication frgm paiclpation In Internghips
and flgld viork

*lack of acgess o profassors or advisors whosa of-
fice haurs may be inconvenlant for partiria sty.
denlswlthlimltadﬂmanﬂ campus

By providing flexlhte and varled scheduling dplios

and by fostering communleation batwean fatulty ang
parttime adul students, many Insttutions have foung
they can decommadats th neggs of mast partimg
students, including Tty women, without thanging
Course contant or alting academ standards,

Whtthe Institution CanDo

* Explora Innovativa Optlons for sehadulng parttime
Study, such as wagkgng eolleges, cooperaila ey
callon, summer Courses, shorkdam avBning clas
sesamlexiamaldegreeprngrams.(Abriefdascﬁpi
flor o each of thegs options along with a disays.
slon of the opportynities they may afford reantry
WOMR 13 eprinted from the Frojset's papi, "0p
telning A Dagrae: Alternatve Options fo tontry
Women," and atached ag an appandlx )

* 0pon up classss p gl sesalons o eny partdime
student who wishgs 1 sltand, 6.9, alow parttime
students wha Usuafly taka evening classes to take
acourssdurlngthedaylﬂhsyareablatndosa.

* Extond spportuiss for cooperativa aducation
Rrograms Inemshys) ang gther Held ork gxpert
nce o prttime degros and other 8dull odgcation
studsnis, This can b aspecially important for a-
gty women, many of whom T3y be deterrad from
pursting the. profasgiona| oF paraprofasslonal
filds they are Interasted in by tack of acgags 1o
partima clincal flalg work or related sxperlance,

" Eglablish parbiimg dogree crlela in gach major
consletont with courga frings avaflsbl to par
time end evening shudents Work cooperavly
with thereientryorcomlnuingea‘ucationofffceand
acacemlc daparimant fp agtapsh pracadurss for
settlnf;jupalternativawaystameetdepaﬂmemal or
divisonal requlramape When partcular courses
;g

* Offer vning end Waekand classeg on g Saquanilel
basls 1o faellfate completon of degree reqyie-
ments,

* Distibute  lsting of degraos which can be aamed

by evsning atlendance potenilal ra-antry siu.

dants.

* Foslr - apsrgtlon betwaen the teaniry or contin.
uing eusttlion program gng the scedemle diil
slons In planning courgs schedulas to laginty -
greecamplatlonbyadultpari-llmasiudenisandre!
anlry woman. The Cener for Gentinuing Edycaton
of Women at the Universityof Michigen has workeg
With the academl diviions to schedule coursgs

i et

forevsing andother it st gant

" Sat up block schadlyag courzgs &0 that studanis
¢an Includs ssveral coursag 4 smell fimo sge
man. The Univarsity of Houston (TX) offers a1
aiternoon program In 2 $peclal hlock from 12 nogn
165 pm. A Jont projsc of the College of Humag.
ties and Fing Ars, Natura Stfenges ard Mathe.
Matles end Soglal Sclencas, thess block Courses
a8 designed to help stugents §6eking & dagrag
meet e universiy's gigry requlrements, and ars
Open tonomvdegree studants a5 ey, The Woman's
Program &l Seatte Centra Communlty Callsge
(WA) offers callage orlentation, basie skils, ang
carer planning courses n a block of fime geared
{0 reonty studentg with §choal aga chifdran,

" Offer workshops for eraql n shertaned fing:
trames, endior short cogeg of ntenslve study so
Hial emplayed roantry woman can complels fhem,
Stucents 25 or ovar who haye already finished tug
years of colege can parlgpats n the “Ons Course
al aTime" program at Corne) Collaga (14, Each
COurs8 lasts 31 weks, g allowing students tg
Glve one subjsct thelr unglic attention, and o
complete a courss whilg on vacation or relgage.
time from work, Nationay University, San Digo
(GA), oters courses manthiong modules,

* S0t up Mostlngs bstwagn departmants!roprasenis
ties zd thoso pertime reéniry women who arg
certln of thelr majorg 1o dscuss avallablity of
coursa offeings ior part4ime tludants and pro:
Jectad time:frames for dagrse complafion

* Encaurage faculy to ssatlgh “lelaphang hours”
When they wit be avallais 1 énawer questlons
ard discuss problams wify thelr advlgags. Alvemo
Collaga W) has et UpSuch asystam,

SUPRORT SERVIoESH

In order for partime g to participate fully In
Higher educalion, fledbia Courss scheduing along Is
not sufficleni, Access tg Support senvces Is aqually
crtial. Raanlry women shara the need al students
have for bagle seres, facilfias ane 1r
1eS0urCes Sueh as adminis'vayive offces, Hbrarles,
language s, baokstores, ang study skills canters,
Additonally, part time Te-niry women may also have
$pecalizad needs In anumbey of olhar areas, such as:
transportation ang commyter s8rvices, housing and
food service, megical InSt"4ngg an gy ol
student employmant ar {iaduate placement servies.
8inca Uy 39 isaly o have famly andir job 1aspon-
slbilitls snd to have bun oy of school for some time,
14Nty Woman may also hayg o particular need for
counseling sevices to eass thel transition back Intg
academe, andlor for hild care 86vless 1o make hi
Hransltion passible,

Manylnstitutlonshavefoundwaystnextendsuppon
sanvices to partime adyt Students, and 1o publiize
them 8o that partime reentry waman—who fenarally
have llite tim on CLMpuS to gathar Information from
stef or other studemis—arg aple fo make full . 59 of
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them.

Because several of these services are crucial for alf
re-entry women, the Project on the Status and Educa-
tion of Women has published separate papers on
counseling, campus child cars, basic skills and
refresher courses, and student Support services. Many
of the recommendations in those papers are of par-
ticular Importance for re-entry women who enroli on a
part-time andior evening basis. A sulected list of those
recommendations has hasn compiled here, along with
additional suggestions and stratagies for change.
Readers with an interest in a particular area may want
to read the ful ilst of recommendations in tha paper
spacifically dealing with thosa Issuas,

What the Institution Can Do

Information Services

¢ Develop & handbook specifically designed to meet
the needs of part-time re-Gntry women. Provide a
list and deseription of support servicas particularly
relevant to pari-time re-entry women's needs. In-
¢lude hours of Operatlon, and the name and phone
number of a contact person or office to call for ad-
ditiona! information about each entry. Distribute
the booklet through the re-antry or continuing edu-
cation office, and inciude a copy with racruitment
materlals aimed at part-time students. The Univer-
sity of Maryland hae published a similar handbook,
“Second Wind," for all re-entry women.
Publish a newsletter fer part-tme and/or evening
students. Many institutions have such nawsiletters,
often put out by a part-time or evening students' as-
sociation,. .
* Encourags the student newspaper to include Hams

about, and of interest to, part-time students.

Extended Hours

= Extend ths hours ¢ administrative offices, learning
resources, counseling centors, ete. to Include
evenings and weekends, Whera budgetary con-
straints prohibit extended hours o 2 raqular basis,
open offlces later one or two dsys a week, and keop
them open those evenings. Hood College (MD)
keeps its Iibrary, health ¢rater, and learning as-
sessment and resource center open reguiarly in the
evenincs, Its admissions, continuing education,
financial aid and registrar's office are kept open
one night a week, as are its student affairs depart-
ment and student bank,

Child Care

* Assess the need for child care servicas on or nrar
campus. Include parttime students, especlaily
women, In the evaluation procoss. Part-time adult
students, espaciaily part-time re-entry women, are
morae likely than most groups of studants to nesd
child care arrangemants as a condition for enroll-
inant,

¢ Evaluate child care fa: "litles to be cortaln they are

avallable to parttime students, Some 'nstitutions
with child care facilities effectively exclude part-
time re-entry women by requiring that eazh studeant
use campus child care facilities g minimum num-
ber of hours per week to be eligible to use them at
all. Others set no such minimum, while some, like
Alverno College (WI), offer drop-in babysitting sar-
vices at a nominal fee spacifically for part-time
students.

* Provide child care services in the evening and on

weekends for part-time re-entry women and other

adult studants attending evening classes, weekand
colleges, or special conferences on campus.

Develop a cooperative chiid care program with

other ~oileges and universities In the area to max-

knlze scheduling tiexibliity.

* Where possible, provide a varlety of child care ser-
vices at differant locations on campus. In addition
fo an early childhood learning center which has
cared for the children of students, faculty, and
cormmunity residents, Federa| City College (now
part of UDC) offered babyeltting services for 3-
to 6-year olds in the library's media center. Children
were able to enjoy the college's audio visual
resources while parents studiad.

Transportation to and from Campus
* Evaluate the transportation needs of part-t'me stu.
dents, including re-entry women. Includs re-antry
w<imen In the evaiuation process.

* Where possibie, make special arrangements for
part-time students to usa transportation services
provided by munic!pai deparime and commiuni-
ty organizations. Parks and recreation depart-

13, “he Glrl Scouts, and boards of education of-

‘i 6wn and operate their own buses and will
sometimes cooperate in the transportation of oldar
students to campuses and other leeations, 41
Establish a student minibus sytem and extend
ridership eligibliity to part-time students. George-
town :niversity (DC) operates flve minibus routes
in the greater Washington area and provides ser-
vice for full- and part-time students travelling from
off-campus housing to the me'n campus and also
to the University's Law Center. Buses operate most
evenings until midnight, on extended hours during
exam reriods, and on weekends on a reduced
schedule. The GUTS {Georgetown University Trans-
portation System) service is operated by students
employed part-time, and carrles passengers with
student ID’s for a fare of 40¢. '
Coordinats commuter services and publicize their
availablilly, Hoed College (MD) has set up a com-
Mmuter affairs office to help students with transpor-
tation problems, established a commuter student
union, provided for emergency overnight hous-
ing,and published a “Commuter's Guide to Hoord
College.”

* Use tuition rebates to help commuting studonts da.
fray the cost of driving to campus, Simpson Col-

9
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lege (IA)—using the slogan "You take the class.
We'il pay the gas” in billboard and radio spots— of-
fers students a tuition reimbursement basaed on
distance and frequency of trips.

Give part-time students, Including re-entry women,
a parking lot sticker at no charge, or at a fee less
than that charged full-time students,

Reserve a centrally locatod parking ares for part-
time commuters.

Transportation on Campus
* Minim.ize on-campus transportation problems by

clug'ering classrooms, offices and other facilities
likely te be used by re-entry women. Harvard Uni-
versity (MA), for example, uses Dudley House for
non-resident undergraduates to house the institute
for learning in retiremant, the continuing educetion
offices, a ilbrary and a cafeteria. Where such con-
solidation is not possible, an institution might
make a particular effort to locate classes for re- an-
try women close to the library. cafeteria a:d admin-
istrative offices.

Advlss ra-antry woman, particularly If they are
evening students, which packing lots are near cam-
pus shuttie buses, Malj maps which show parking
lots and kuttle bus routes to re-entry women in ad-
vance of their arrival on campus,

Provide a buddy systam or an escort servics for stu-
dents who are laking evening classas. At many in-
stltutlons, campus polica will provide such a ser-
vice.*?

Provide a lounge where part-time commuters can
study between classss or meat with other part-tlme
students.

Housing

L]

Examine axisting studsnt housing rolicles to as.
8ess whethar they have excluded use of such faciil-
tles by part-time students and/er by students over a
certaln age. (Such age limitations may violate the
Age Discrimination Act of 1975.)

Provide short-term housing fer part-time and non-
resident re-etnry woman durlng axamination perl-
ods, and for re-eniry women who take only a few
courses but travel long distances to do 80,

Davelop plans for emergency overnight housing for
use by commuter students when inclement
waather makes travel difficuit or impossible,
Reserve space In exlsting dormitories or In off.
campus facllitles for weekend college students
who may wish to remain on campus those weekend
evenings when classes are sheduled. A number of
institutions which offer weekend colleges, such as
Mundalein Coilege (IL), the College of St. Catherine
(MN) and Marymount College (NY) provide such fa-
cllitier.. Students from other states often come
great distances for ihese praograms, some commut-
ing each weekend by air traval,

Reduce the number of credlis requlired for students
to be eligible to live In campus housing. The Univer-

sity of Wisconsin, seeking to ensure that fow-cost
unlversity-owned housing was avallable to iose
Students with the greatest need, made sucn ar-
fangements for students who wars single parents.

Food Sarvice
* Extend ths hours of full or limitud cafeterla service

where possible. Lack of adequrite food service may
be a particuiar problem for ra ‘intry women who are
part-time svaning students and commute directly
from work to class.

* Locate vending machines near classrooms r:sed by

evering and part-time students. Such machlines ara
most likely to be In dormitorles and student unions
which may be moia convenlent for full-tima resi-
dent students than for part-timers,

* Provide part-time re-entry women with a map show-

ing locations and typas of services-—dining halls,
cafeterias, snack bars znd vending machines—and
designating their hours of operation.

Medlcal Insurance, Healih Care Services,
and Emergency Contact

-
£y

* Evaluato

existing heaith Insurance policles and
health care ssrvices to ses If part-time re-entry
women and other part-time students are eligible to
participate and ars adequataly zerved. Includs re-
entry women in the evaluztion process by survey-
Ing them for thair opinions about existing policies,
soliciting their suggest!urs for improvements, and
having them serve on an avaluation committee,
Alsc inciude on the committee personnel from
health services, continuing education and other
concerned staff,

Gffer madical Insurance to all full-time, part-tima,
day and evening siudents. Institutions may wish to
charge a separate fee {or these services If part-time
studants are not currenily raquired to pay & com-
Prehensiva fee which Ircludes medical coverage,
Work with Insurcnce ceinpanies to devise a plan
that extends individual und/or family covarage to
I3 than full-time students.

Ensure that medical Insurance policles are free of
age limitations which may have a discrimlnatory
Impact on re-entry women, (Iin scme stataes, studant
health insurance policies are available for full-time
students only if they are between the ages of 19
and 28. Such restrictions, whather applied to full- or
par.-iime students, may vioiate the Age Discrimina-
tion Act of 1975,)

Offer medical and heslth care services for part-time
students, Including day and evening students. in-
stitutions may wish to charge a separate (prorated)
fee for these servines If all students are not already
required to pay a comprehensive fee for tham.
Pravide medical and health care services on a floxj.
ble schadulz 2o that such services are avallable to
pait-time and evening students as wsl| as to full-
time day students. if additiorai hours are not feas|-
ble because of budgetary constraints, consider

-
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cIfic recommendations.)

* Assess privet> scholarships administered by the
institution te determine which ones can be applied
to part-time graduate study. Make this Information
avallabie to the finaneclal ald office, the rs-entry or
continuing education office, and to potentlal part
time re-entry students,

* Publicize the exlstence of ald for part-time grad. -

uaie studants, such as the Lena Lake Forrest Fel-
lowship of the Business and Professional Women's
Foundation.

° Hold a workshop for potantlal returning graduate
women to acqualint thum with sources of ald avalla-
bla at the school and through thelr own communi-
ty. Many adults are not aware of local scholarships
or tultion reimbursement plans avaliable through
employers. '

* Make short term loans avai'able to students to tide
thom over while other sources of ald are being pro-
cessad. The Universlty of Akron (OH) provides such
loans for up to 60 percent of Instructional and gen-
eral services fees, No minimum credit load is re-
quired in order to be eligible.

¢ Examine the criterla used for awarding research
and teaching asslstantships to assure that they do
not disproportionately exclude part-time re.en-
try women who are otherwise qualified.

Additional Recommendations

In addition to the preceding recommendations, in-
stitutions might also find the following strategies
helpful for part-time re-entry women and other part-time
students as well.

What the Institution Can Do

@ Issue a clear pollcy statement to help change facul-
ty and staff attltudes about part-time re-ontry
women.

* Gather data about part-time re-entry students to
assess the adequzcy of Institutional policles and

- practicas.

* Se! up an orlentation session for faculty and staff
to be conducted by the re-antry, continulng aduca:
tion or counseling center and by enrollad part-time
re-entry women. Use this sesslon to aensitize facul-
ty to the needs and capabilities of part-time re-entry

12

Foee se sou viewl siUdy OPUONS §OF Fe-entry
women. Alumnae associatlons are often active In
the production of such guides. The alumnae asso-
ciations of Barnard, Bryn Mawr, Mount Holyoke,
Radcliffe, Smith and Wellesley, in cooperation with
the University of Pennsylvania, helped fund Return
Engagement: A Woman's Guide to Part-time Wark
and Study In Philadelphia. As mentioned eariier,
the Associate Alumnae of Douglass College (NJ)
surveyed nearby Institutic:s to determine their
policies regarding part-time and other study op-
tions, and published the results as “*Part-time Grad-
uate and Profassional Study in the Metropolitan
Area.”

* Publicize the achlavements of part-tlme adult stu-
dents, Including re-entry women, In all campus
medla.

CONCLUSION

The part-time re-entry woman may weil encounter
policies, practices and attitudes that are elther dismis-
sive or punitive because of her sex, her age, and her
part-time status. Increasing numbers of institutions are
setting up new programs or modlfying existing ones to
help the part-time re-entry woman overcoma outmoded
stereotypes and ease back into the academic environ-
ment, so that the adult part-time and avening student is
no longer "'the educational step-chiid” in higher educa-

~ tlon, 4

MOTES

'These statistics were complled and presented by Maureen
Macksy In her article, "The Selling of Sheapskin,” Change,
April 1980, pp. 28-33. ] '

*Higher Education Dally, August 27, 1980, p. 4.

*James L. Bowman and Wiiliam D, Van Dusen, Educational
Testing Service, June 1878, p. 25,

‘Annette Caglano, et al., “Academic Performance of Return-
Ing Aduit Students,” College Board Review, Winter 1977/78, pp.
13418,

*Jerold Roschwalb, “The Caue for Student Ald for Part-Time
Students, Part i: Less Than Half-Time Students,” Continuing
Higher Education, Winter 1980, p. 4.

‘Titie IX of the Education Amendments of 1972 [20 U.S.C.
Sections 1681-86 (1972)] prohibits discrimination on the basis
of sex in all federally assisted education programs and ac-
tivities. The Title IX regulation can be found at 34 C.F.R. Part
106 and at 40 Fed. Reg. 21428-45(June 4, 1975).

13



E

Q

“Reentry Women,” “Student Support Sarvices:

.
e v woniages, pp. 64-65,

A number of the recommendations which appear in differ-
ent sections throughout this Paper are based on suggestions
in 350 Ways Colleges Are Serving Aduit Learners, Future Direc-
tions fora Learning Saciety, the Coliega Entrance Examination
Board, New Yark, 1979; Catalyst: General Information for ihe
Returning Student, Educatisn Opportunities Series El,
Catalyst, Naw York, revisad 1879; and Robert F, Ray, Adult
Part- Time Students and the C.I.C. Universities: A Study of
Credit and Degrae Earning Opportunities at Eleven Midwesiern
Universities, Division of Continuing Education, the University
of lowa, lowa City, 1977, ’

*Papers pubiished as field test drafts include: "Barriers to
Re-entry Women: College Transter Palicies, Residency and
Graduation Requiraments,” “Campus Child Care: A Challenge
for the 80’s,” “Financiaj Aid: Helping Re-entry Women Pay Col-
lege Costs,” “The Counseling Needs of Re-antry Women,"
"Obtaining A Degrea: Aiternative Options For Re-antry
Women,"” “Racruitmant and Admissions: Opening the Door For
W Re-antry
Women Need Them Too,” “Confidence and Competence:
Basic Skills Programs and Refresher Courses for Re-entry
Women,"” and "Re-antry Women and Graduate Schoal,” Project
on the Status and Education of Women, Association of Ameri-
can GColleges, 1980,

"'Froject on the Status and Education of Women, Associa-

tion of American Colleges, 1980, This paper explores a varlety

options ean offer re-antry women and the barriers that often
Make It difflcult. for re-entry women to use them, (Excerpts
from “Alternative Options” are included as an appendix to this
paper.)

'*The PER Report, Vol. 1, No. 4, Septamber 27,1976, p, 1.

"*For a more detalled discussion of recruitment needs and
outreach strategies, see also “Recruitment and Admissions:
Opening the Door For Re-antry Woriien,"” Project on the Status
and Education of Wormen, Association of American Colleges,
1980.

""See 0lso "Recruitment and Admissions: Opening the Door
For Re-entry Women,” Profect on the Status and Education of
Women, Association of American Coileges, 1980, '

"*For a discussion of some of the problems part-time adult
students face In the college admissions Process, see the paper
"Adult Part-Time Learners in the '80's" by Carol Ellason, Amerl-
can Asaociation of Community and Junlor Colleges.

'"The paper “Obtaining a Degroe: Alternative Options for Re-
entry Women," Project on the S{atus and Education of Women,
Assoclation of American Colleges, 1980, describes severa!
such pregrams,

""Catalyst, p, 23,
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~rora 1uller discussion of financial ald and re-antry women,
8ee also "“Flnanclal Ald: Helping Re-entry Women Pay Collage
Costs,” Project on the Status and Education of Women, Asso-
clation of American Colleges, 1980. Several of the recommen-
datlons listed here alsa appear In that paper,

**James L. Bowman and William P. Van Dusen, Executive
Summary, p. 4. (

**Esther Manning Westervelt, Barriars To Wamen's Partic/.

pation in Postsecondary Education: A Review of the Research
and Commentary as of 1973 74, Natlonal Center for Education
Statistics, Washington, DC, 1975, pp. 15-18.

’Roschwalb, p. 5.

¥For a description of thess programs, see “Financlal Ald:
Helping Re-entry Women Pay College Costs,"” Project on the
Status and Education of Womien, Association of American Col-
leges, 1980,

**Bowman and Van Dusen, pp, 2527,

¥/bid, p. 27.

Ray, p. 25.

M350 Ways, p. 30.

Catalyst, p. 6.

*Leslle A. Rosow, “An Educationa! Banefits Program that
Works,” Continuing Higher Education, Winter 1980, pp. 10-12,

**For a more extensive discussion of Institutional policies
which contribute to this problem see also "Barriers to Re-entry
Women: College Transfar Policles, Residency and Graduation
Requirements” and "“Obtaining A Degree: Alternative Options
For Re:antry Women,” Project on the Status and Education of
Women, Association of American Colleges, 1980, Several of
the reacommendations in this section also appear in those
papers.

**For further discussicn of flexlble scheduling arrange.
nents, see “Obtaining A Degree: Alternative Options For Re-
entry Women.” A portion of that paper Is reproduced as an ap-
pendix to this paper,

"Westarvelt, pp. 19-20, 28,

*Ray, p. 25,

*See also Pam Mendelschn, Happier By Degrees, E.p, Dut-
ton, New York, 1980, p. 150, :

“*8ee also “Student Support Services: Re-entry Women
Need Them Too,” Project on the Statys and Education of
Women, Assaciation of American Colleges, 1980,

“'Ruth Welnstock, The Graying of the Campus, Educational
Facilitles Laboratories, New York, 1978, p. 105,

‘*See also "The Probiem of Rape on Campys,” Projact on the
Status and Education of Women, Assoclation of Amarican Col-
leges, 1978.

*For a discussion of internship programs {cooperative adu-
cation) ses ""Obtaining A Degree: Alternative Options For Re-
entry Women,"” Project on the Status and Education of Women,
Association of American Colleges, 1980,

“See also “Re-entry Women and Graduate School,” Projact
on the Status and Education of Women, Assoclation of Amari-
can Colleges, 1980. Several of the recommendations in this
sectlen also appear in that paper.

**Ray, p. 58,

“*Justice and Amperss, p. 63.
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American Association for Higher Education
One Lupont Circie, NW
Washington, DC 20035

Washington, DC 20036

Council for Adva.'cement of Experlential Learning
Amaerican City Bullding, Suite 212

Columbia, MD 21044

Publications

Bowman, James L. and Van Dusen, William D. The Determina-
tion of the Financial Needs of Aduit Part-Time Students in
Postsecondary Education. Princeton: Educational Testing
Sarvice, 1978. 138 pages. Discusses the financing of post-
secondary aducation for aduit learners, provides policy al-
ternatives and outlines an agenda for further study. Avall-
able from ERIC Document Reproduction Service, P.O. Box
190, Ariington, VA 22210, $0.58 micrefiche, or $10.87 hard
copy.

Churgin, Jonah R. The New Woman 3:.." the Old Academe: Sex-

/sm and Higher Education. New Yer'c: 1978. 254 pages. Gives
an overview of women in soclety: their socialization, expac-
tations, and performance, and how this appiies to women
students, as undergraduztes and graduates, in their chalce
of discipline and quest for feilowships. Makes special men-
tien of women students in law and medicine, Explores the
topic of saxism as an overriding influence in ali of these
spheres , and suggests strategles for change. Extensive bib-
ltagraphy included. Available from Libra Publishars, Inc., 391
Willets Rd., Rosiyn Heights, New York, NY 11577, $7.95
(hardcover) plus postaga.

College Entrance Examination Board. 350 Ways Colleges Are
Serving Adult Learners. New York: 1979. 47 pages. Suggests
ways in which colleges can serve adult part-time and fuil-
time learners. Recommendations cover an extensive range
of issues affecting adult learners inciuding neads assess-
ment, program and course davelopment, admiaslons and
registration procedures, support services and financial aid,
Also includes strategies for recruiting and training faculty
and for institutional self-evaiuation, Avaliable from College
Board Publication Orders, Box 2815, Princeton, NJ 08541,
$2.00 :

Coliege Entrance Examination Board. Credit By Examination

Comes of Age: Implications of AP and CLEP for Colleges,
Schools, and Studerts, New York: 1980, 168 pages. Based on
a national invitational colloquium at the Urivarsity of Wis-
consin-Madison. Subjects addressed are: the economics of
credit by examination, development of policies, interin-
stitutional aspects, measurament, historical perspective,
and future prospects. Salected reading lists follow seme
sections. Available from Coilege Board Publication Osdars,
Box 2815, Princeton, NJ 08541, $10.95 (Item #00122),

Coilege Entrance Examination Board., Paying for Your Educa- .

tian: Gulde for Adult Learners, New York: 1980. 72 pages.
Provides comprehensive Information for adult students re-
garding such issues aa how to obtain financial aid, ard op-
portunities for part-time study and comparativa shoppl:g for
financlai aid. Single coples are avaliable for $3.50, 100-999
coples for $1.00 per copy, with further raductions in price for
larger bulk orders from College Board Publication Orders,
Box 2815, Princeton, NJ 08541,

Cross, K. Patricia and Zusman, Ami. The Needs of Nontradi-

tional Learners and the Responses of Nontraditional Pro-
grams, California: 1977, 177 pages. University of California at
Berkeley, Center for Rasearch and Development in Righer
Education, Includes a discussion of the accessibility of edu-
cation to nontraditional students, a proflle of their educa-
tional needs, and types of program reaponses at institu-
tions around the country. Avallable from ERIC Document Re-
production Service, P.O, Box 190, Arlington, VA 22210. $0.98
microfiche, or $10.03 pius postage, hard copy.

Eldred, Mariloy Denbo and Marinau, Catherine. Aduft Bac-
calaureate Programs. AAHE-ERIC Higher Education Re-
search Report No. 9, 1979, American Assoclation for Higher
Educatlon, Washingten, DC: 1979, 66 pages. Discusses
aduits as new cilentels, detalls barrisrs to adults’ participa-
tion In degree programs, and describes components of cur-
ricular designs for flexible sduit degree programs. includes
appendix listing aduit baccalaursate programs by state and
bibliography of relevant publications. Avaijiable from Ameri-
can Assoclation for Higher Education, One Dupant Circle,
NW, Suite 780, Washington, DC 20036. $4.00 prepaid.

Justice, R.D. and Amperse, Jacquilyn. “Attitudes, Attitudes:

It's Time for a Change.” Policles for Litelong Education:
Raport of the 1079 Assembly, American Assoclation of Com-
munity and Junior Colleges, pp. 62-74, Discusses problems
part-time aduit and evening students face in recognition,
currizulum, support services, legislation, and financial aid,
Offers recommendations for creation of a mora favorable en-
vironment. Avaliable from American Assoclation of Com-
munity and Junior Colleges, Publication Sales, One Dupont
Circle, NW, Sulte 410, Washington, DC 20036. $5.00 prepaid.

Peterson, Richard E. and Assoclates, Lifelong Learning in
America: An Overviaw of Current Practices, Avallable Ae-
sources, and Future Prospects. Californla: 1979, 532 pages.
Synthesizes and interprets findings from aver 30 large-scale
survays of the interasts, preferences, and characteristics of
aduit learners; Includes an extensive resource saction, Avail-
able from Jossey-Bass, inc., 433 California St., San Fran-
cisco, CA 94104, $17.95.

Ray, Robert F. Aduit Part-Time Students and the CIC Unlver-

sitles: A Study of Credit and Degree Earning Opportunitias
for Adults at Eleven Midwestern Universitles. lowa: 1977, 424
pages. Discusses wide varlety of programs for adult pari-
time students offered by the CIC universitles, Includes ap-
pendices giving summary descriptions of the operations,
policies and continuing education programs at each institu-
tion. Available from Division of Continuing Education, the
University of lowa, C108 East Hail, lowa City, |A 52242, $4.00
prepaid.

Stelger, Joann M. and Kimball, Barbara. “Financtal Aid for Lifa-

fong Learning: The Spacial Case for Women,” School Re-
view, May 1978, Vol. 86, p. 395. Discussas the record of finan-
clal aid programs In helping women, structural problems
(such as part-time study and the cast of child care) and
makes recommendatlons for change.

*For additional resourcas in particular issue areas, see resource lists in separate re-entry papers pubiished by the Project an the
Status and Education of Won en, Assoclation of Aflerican Colleges, 1980. Several of the resources Included here are alen ritad in

those publications.



R @ =rosnpie angats;
“After getting home from work, and fixing din-
ner, | barely had enough time to make my 7
p.m. class, The campus Itbrary closed at 9
p.m.—just as my class would end."”

The probiem here iIs not that the evening
classes are scheduled at the wrong time. To the
contrary, evening divisions are often the only
viable maarns ¢

or employed women or those with
small chllerzn to go to school. However, the ac.
companying services that many students nead
must also be available In the avening if the pro-
gram is going to be successful. Oftan evaning
students cannot easily “get away once in a while”
during the day to fIIl rut forms in the financial aid
office, talk to an academir: counselor, pick up test
scores, or use the library. Sometimes they must
miss a day of work or hirs a baby-sitter before they
are free to do these things. The school that re-
quires evening students to revert to daytime
hours for certain procedures sends out the slgnal
that night students are not as important as day
students, To avold glving this impression, instity-
tions ean make altarnative arrangements so that
the student services that are availabls as a matter
- of course during the day will be accessible at
some time during the avening as well.
Summer Programs

Summer school has been around a ‘ong time.
Many new courses with eye-catching uties start
as summer courses when faculty use the summer
sassions to try something different. But whather
summer classes cover Innovative or standard ma-
terial, whether they are taken for credit or not, the
demands of summer programs on the student are
usually just as stringent as those in fall-to-spring
courses, _

Summer programs can be aspecially halpful for
women who want to re-enter school, Women with
children may be able to attend summer classes
that take place while the chlldren are in camy or at
other supervised community center activities.
Additionally, classes may coincide, at ieas! par-
tially, with vacation time that working women
have. This woulid allow re-entry women more time
to concentrate on study as they ease back into
the academic world. ,

Apart from the convenience of scheduling for
re-entry women, the content and presentation of

continue their studies In the fall, For this reason,
returning to school by way of summer session
may appeal to many re-entry wornen,
Weekend Colleges

One of the newer scheduling alternatives for
adult students Is the "weekend college.” Briefly
described, a weekend college enables adults to
attend classes on campus from Friday avening to
Sunday afternoon several times a month, with the
objective of earning an associate, undergraduate,
or graduate degree. At some schools a weekend
college student with a full course load can earn a
degree in about the same time as a full-time “tra-
ditional” student. Programs vary somewhat from
campus to campus, with some schools providing
overnight dormitory facilities {(Mundelein College,
IL), meal programs {Marymount College, NY), and
Programs for chiidren of students (C.W. Post Cen-

. terof Long Island University, NY).

Since weekend colleges are st|l| relatively new,
many Institutions offer a rather limited scope of
dagree programs through this plan. Undergrad-
uate degrees in business, Mmanagement, com-
Munications, and human services are among
those most often available in a weekend college
format. In many weekend degree programs, over
80 percent of the students are already working
full-time and are pursuing a weekend degres for
professional advancement. Some businesses en-
courage their employees to participate in
weekend colle;es by providing tuition reimburse.
ment,

Aside from the obvious benefits that weekend
degree programs afford the sponsoring institu-
tion, such as maximum use of facilities during an
otherwise slack period and Increased income,
weekerd colleges can be especiaily helpful to re-
entry women as well, The scheduling of coursea
outside the work week clearly sierves women who
are In paid employment, or who are unable to
ieave their famlly responsibilities during the
week. When available, the provision of dormitory
Space on campus for the weekend provides an
amenable atmosphere for study, away from the
distractions of home. At many schools, the num-
ber of women enroiied in the weekend college is
double or even triple the nurber of men atten-
ding. (At C.W. Post Center of Long Island Univer-
sity, NY, the ratio of women to men enrolled is
three to one.)

*Raprinted from: "Obtaining A Degree: Alternative Options for Re-entry Women" by Jeanne Fishsrﬁham@san. Project
on the Status and Education of Women, Assoclation of American Colluges, 1980,
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“internship"” learning. This may take place simul-
taneously during the school year, or the student
may spend one portion of a year studying and the
remainder woring In a chosen field. To partici-
pate, stud ~ats usually need to be enrolied in a de-
gree program, to have earned a specifled number
of credits, and to have maintained a certain aver-
age. The role of the school’s ""cooperative educa-
tion" or field placement office Is usually to iden-
tify and approve Internship possibilities related to
students’ career goals, make contact with local
employers, and suggest suitable student candi-
dates to these employers for the job, Students
then interview for the Job themselves. In the
following discussion, the terms ‘cooperative edu-
catlon” and “internships” are used synonymous-
ly, although some Institutons define internships
as non-pald and cooperative education
placements as salaried positions.

By combining the theoretical and the practical,
cooperative education gives students a solid in-
troductlon to the subject studled and experience
in the field that may lead to permanent employ-
ment. It Is not uncommon for former Intarns to be
offered permanent lobs upon graduation or to be
offered employment on tie strength of a recom-
rnendation from the organization where the student
was an Intern. At the University of Maryland, for
example, about 83 percent of the students partici-
pating in the co-op program were placed after
graduatior: as a result of this experiance.

Since most re-entry women are ultimately .pre-
paring for employment or advancement when
thay enroll In school, cooperative education
sSeems especially suited to them, Unfortunately,
most re-antry women have never participated in a
cooperative education program, Why? Because
rnost programs were designed fora different aud|-
ence. For example:

° some programs are open only to under-
graduates while many re-entry women are
pursulng graduate degreas;

© the programs may be geared to young, inex-
perienced students and may not provide siots
for adult students who have already handied a
great dea! of responsibllity;

* the subjects In which caoparétlve education

Is avallable may not coincide with their em-
ployment goals;

* academic credit may not be available for the
work experience, which would stow down pro-
gress toward graduation, espaciaily if the re-
entry student Is attending part-time:
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. t_ﬁei"e ﬁisyﬂn'at have been any attempt to ac-
guaint re-entry women with the option ¥
cooperative education,

= ‘ornal Degree Programs

" 1:plte the existence of alternative scheduling

. lions, many potential re-entry women still ean-
not arrange to ottend class on campus.
Sometimes the women live far away from the
school, or cannot leave Job or homs reapon-
sibilities for any substantial amount of time, For
these women, an “external degres” may be the
answer. o

External degrees are not new but, like other
non-traditional methods of getting a degree, are
often not weil-known. By definition, an external
degres Is one that Is earned primarily off campus
without classroom-type instruction. instead, ex-
ternal degree coursework often takes the form of
self-directed study, with faculty acting as ad-
visers rather than Instructors. The total amount of
time that a student would need to spend on cam-
pus In such a program varles anywhere from no
time tc a few weeks, depending on the school. in
Mmost cases, the degrees offered externally are
limited to the associate and baccalaureats iavel,

Students are usually required to draw up a
“learning contract” of some sort, spacifying what
they will do, and what they will be expected to
learn In each subject area In order to recelve
credit. The actual coursework may be divided Into
Separate assignments or more Inclusive projects,
requiring extensive reading, research, writing, or
some sort of presentation, based on the student’s
major. For example, an art student might be re-
quired to read certain books on technique and art
history, turn In progress reports In the form of
papers and sketches, and present a final project
In oils for a particular course.

The fact that the student can work at his or har
own pacs makes it difflcult to generalize about
how long It takes to earn an external dagree.
However, the number of credits raquired for
graduation from an external degree program Is
usually comparable to that required for a “tragi-
tional” degree. For example, a typlcal graduation
requirement for a bachalor's degrea wouid be 120
semester credits in both cases. A student earning
15 credits per semester might be able to complete
an external baccalaureate degree In about the
3ame amount of time as a traditional student—
four years. However, the Independent work Involy-
ed in an external degree program often takes
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ain me degree,
External degree programs also accept credit for
prior experience, by enabling students to apply

ve arnvudnll Or credit acc

apted for a student's

prior experience by an institution can consider-
ably shorten the time needed for a student to earn

adegrea.
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7. What is your ptimary identification? (Check One)

a, [7] College president or other administrator.
Specify title
b. [ College faculty member, lecturer, professor
¢. [] College student
d. [J Elementary or secondary school teacher
. or administrator
e. [] State or local education agency employee
f. [] Federal employse )
9. [] Other. Please SPECIY .o

2. In addition, are you: (Check All That Apply)

8. [ An affirmative action officer or Title IX co-
ordinator?

b. [J Directly involved in programs affecting re-
entry women?

¢. [J At a women's collegae?

d. [J A member of g campus committee on wa-
men, women’s center or women's group?

e. ] A member of a noncampus women's group,
women's center, or advocacy group (WEAL,
NOW, National Women's Political Caucus,
ate.)?

f. [J A member of a women's professional soci-
ety or women's caucus or committee of an
academic discipline?

. If you are currently at a postsecondary institution:

a. Is it: [] public or
O private?
b. Is it a: [] university
[] other 4-year collage
[J 2-year college or
{0 proprietary sehool?
¢. Is the total enroliment: [ under 1,000
{1 1,000 to 5,000
(7] 5.001 to 10,000
[] over 10.000?
d. In what state is your institution? ...

4. Do you think this is a useful paper?

a. YES (Respond to ALL reasons that apply)
1. [ to EVALUATE OR CHANGE _POLICIES,
such as |

2. [] to START

OR EF-
FORTS to assist re-entry women, such

NEW PROGRAMS

3. [] to REDESIGN OR IMPROVE EXISTING
PROGRAMS OR SERVICES, such as ...:

Colleges

L4

4. [ to IDENTIFY NEW RESOURCES
- [0 to IMPROVE RECRUITMENT of re-ent
women to campus by —

o

6. [] to TRAIN STAFF to work more effec-
tively with Issues regarding re-entry
women

- [ to EDUCATE OR INFORM OTHERS
about the issues. Specify whom ..........

~

THE

8 [Jto EDUCATE MYSELF ABOUT
ISSUES
9. [J OTHER. Please specify ..

b. [J NO, this paper is riot
What, it any, important omissions were there from
the paper? (Respond to ALL that apply)

8. [] NONE, it covered all aspacts of the toplc

well.
b. [ ISSUES should be described more fully,
Please indicate how

¢. [J APPROACHES OR 'ALTERNATIVE R
DIES were omitted, Please identify _........

d. [ IMPORTANT MODELS OR M
PROGRAMS were not mentioned. Pleasa
identify e e e et e

e. [] KEY RESOURCES were not
Please identify S,

- . [ OTHER. Please deseribe any other omis-
sions or suggestad additions .._.........

Did you find the paper to be clear, weil erganizoed
and easy to understand?

a. ] Yes

b. [7 it could be improved by ...

If you found any factual errors or misleading stale-
ments in the paper, please identify them (indicating
the page number, error or statemant and Include
the correct information if possible). Use tho other
side of this page.

Please provide any additional comments or critl-
cisms. Enclose other deucriptive materlal, If de-
sired, and use another sheet of paper If needed,



